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7. The percentage of applications for flexible working arrangements under
Part 6AA of the Employment Relations Act 2000 refused by this agency
between 1 January 2019 and 8 October 2021;

8. The number of people working in your agency as at 8 October 2021,
and a breakdown of your employees by gender.

Please see our response to your request below. I will respond to each question in 
turn. 

1. A copy of your flexible working policy.
In Appendix One of this letter, you can view Oranga Tamriki Flexible Working 
Policy. 

2. A copy of any policy/processes specifically regarding applications for
remote working

In Appendix Two, Three and Four of this letter, you can view Flexible Work 
Arrangements and Definitions, Flexible Work Employee Guide and Managers’ 
Guide to Flexible Working. 

3. The number of applications for flexible working arrangements under   Part
6AA of the Employment Relations Act 2000 received by this agency
between 1 January 2019 and 8 October 2021, the type of flexibility sought
in these applications e.g. compressed hours, remote working, reduced
hours etc., and whether each applicant was a manager or a non-manager;

4. The number of applications for flexible working arrangements under Part
6AA of the Employment Relations Act 2000 approved by this agency
between 1 January 2019 and 8 October 2021, the type of flexibility sought
in these applications eg compressed hours, remote working, reduced
hours etc., and whether each applicant was a manager or a non-manager;

5. The percentage of applications for flexible working arrangements under
Part 6AA of the Employment Relations Act 2000 approved by this agency
between 1 January 2019 and 8 October 2021;

6. The number of applications for flexible working arrangements under Part
6AA of the Employment Relations Act 2000 refused by this agency
between 1 January 2019 and 8 October 2021, the type of flexibility sought
in these applications eg compressed hours, remote working, reduced
hours etc., the recorded reason for the refusal, and whether each applicant
was a manager or a non-manager;

7. The percentage of applications for flexible working arrangements under
Part 6AA of the Employment Relations Act 2000 refused by this agency
between 1 January 2019 and 8 October 2021;








































